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Mavel: Professional Skills Training
Grant for Employee Training: Appeal No. 35  
MAVEL, a.s. (“Mavel” or the “Company”) was awarded a grant for the education and development of its employees as a result of an application to the Appeal No: 35 – Program: Human Resources and Employment. 

MAVEL’s management and human resources department prepared a 24-month training program for its employees called „MAVEL Representative“. The program is funded by the European Social Fund and the Budget of the Czech Republic. The program aims to increase the professional qualifications and efficiency of all employees. As a result, Mavel expects to see improved product quality, company culture and customer satisfaction.

The training program is targeted for Benesov personnel at all levels from production to top management.  Specific initiatives will address issues in the following areas:

· Hydraulic power engineering
· Design engineering and material standards
· Sales skills, negotiation and purchase
· Managerial skills
· Project management

· Financial management and accounting for “non-economists”
· Computer skills
· English language classes
The project, which commenced on November 1, 2009, will include case studies prepared especially for MAVEL and its particular departments. Mr. Antonin Adam and Ms. Michaela Direrova are the managers. 

Further information is available on the website www.esfcr.cz.
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